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School of History 
 

Wellcome Trust University Award-Holder 
& Lecturer in History 

Queen Mary, University of London has developed an outstanding reputation nationally and internationally 
for the excellence of its research and teaching in Humanities and Social Sciences. The Humanities and 
Social Science Graduate School has over 600 students pursuing taught Masters and doctoral research 
degrees. 

The School of History seeks to appoint a lecturer in the history of medicine in any field. The post is full-time 
and permanent but is strictly conditional on the nominated candidate receiving a Wellcome Trust University 
Award in the open competition held in the summer and autumn of 2012. The scheme is outlined on the 
Wellcome Trust website at http://www.wellcome.ac.uk/Funding/Medical-history-and-humanities/Funding-
schemes/University-awards/index.htm  The Wellcome Trust award will run for five years, from 2013 to 2018. 
 
The history of medicine grouping within the School has two main foci, both of which have global reputations. 
One is the Centre for the History of the Emotions (Director, Dr Thomas Dixon: www.qmul.ac.uk/emotions). 
The other is the History of Modern Biomedicine Research Group (Director, Professor Tilli Tansey: 
http://www.history.qmul.ac.uk/research/modbiomed ). The successful candidate may have research 
interests which link closely to one or both of these areas, but conversely candidates offering new directions 
(including within the field of medical humanities) will be equally seriously considered. 

The successful candidate will be expected to have an excellent research profile, with an outstanding 
research project which will form the basis of the application to the Wellcome Trust. The terms of the 
University Award involve freedom from major teaching duties through the first three years of the award. 
Teaching responsibilities will be increased over the final two years of the award, and thereafter the 
candidate will carry the full range of responsibilities of a typical lecturer within the School. 

The post is full time and permanent. Starting salary will be in the range £37,819 - £39,936 per annum 
inclusive of London Allowance. Benefits include 30 days annual leave, defined benefit pension 
scheme and interest-free season ticket loan. 

Candidates must be able to demonstrate their eligibility to work in the UK in accordance with the 
Immigration, Asylum and Nationality Act 2006. Where required this may include entry clearance or 
continued leave to remain under the Points Based Immigration Scheme. 

Informal enquiries may be made in confidence to: Professor Colin Jones e-
mail:c.d.h.jones@qmul.ac.uk .  

Application enquiries should be addressed to recruitment@qmul.ac.uk.  

Details about the School of History can be found at www.history.qmul.ac.uk.  

To apply, please visit the Human Resources website on http://www.hr.qmul.ac.uk/vacancies and 
search for reference QMUL0830 

The closing date for applications is 11 May 2012.  
Interviews are expected to be held in late May or early June 

Valuing Diversity & Committed to Equality 


